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This week on OK at Work, Sarah Sawyer and Russell Berger discuss the use of non-disparagement clauses. While employers
may be tempted to implement non-disparagement clauses or policies upon hiring, there are some practical and legal reasons
they should refrain from using them at the beginning of the employment relationship. However, non-disparagement clauses
are key when it comes to severance and settlement agreements. Listen in to learn more.
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